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Item 5.02    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

On August 21, 2024, the Board of Directors (the “Board”) of Bloomin’ Brands, Inc. (the “Company”), appointed Michael L. “Mike” Spanos
to serve as a director and Chief Executive Officer, effective September 3, 2024. As previously announced, current Chief Executive Officer,
David J. Deno will be retiring as Chief Executive Officer and from the Board on the effective date and will remain employed by the
Company for a transition period in connection with this appointment.

Mr. Spanos, 59, served as Chief Operating Officer of Delta Airlines from June 2023 to August 2024; Owner of Mike Spanos Associates, a
business consulting firm, from January 2022 to May 2023; and President and Chief Executive Officer of Six Flags Entertainment Corporation
from November 2019 to November 2021. Prior to joining Six Flags, he spent more than 25 years in a variety of positions at PepsiCo, Inc.
(“PepsiCo”), including as Chief Executive Officer, Asia, Middle East and North Africa, from October 2017 to November 2019. Prior to
joining PepsiCo in 1993, Mr. Spanos served in the United States Marine Corps from 1987 to 1993.

The Company and Mr. Spanos entered into an Employment Agreement, effective September 3, 2024, under which Mr. Spanos’ base salary
will be $1,000,000, his annual target bonus will be 175% of base salary (prorated effective September 3, 2024), he will receive a one-time
restricted stock unit award under the Plan having an aggregate target grant date fair market value of $1,500,000 (his “Transition Award”), and
he will receive a one-time restricted stock award under the Plan having an aggregate target grant date fair market value of $1,000,000 (his
“Inducement Award”), with both the Transition Award and the Inducement Award vesting ratably over three years. In addition, he will
receive a cash signing bonus in the amount of $500,000, a relocation payment in the amount of $500,000, and reimbursement of his
employment attorney fees up to $25,000. Beginning in 2025, the target value of his annual equity award under the Plan will be $6,000,000. If
Mr. Spanos’ employment is terminated by the Company other than for Cause or if he terminates employment for Good Reason (with such
terms defined in the Employment Agreement), he will be entitled to a payment of two times his base salary plus a pro rata portion of his
target bonus, full vesting of his Transition Award and a one-time lump sum payment in an amount equal to twelve months of premium costs
for continued health benefits. If Mr. Spanos’ employment is terminated due to his death or disability, his Transition Award will fully vest and
he will receive a pro rata portion of his target bonus. He will also be entitled to benefits under the Company’s Executive Change in Control
Plan.

There are no family relationships between Mr. Spanos and any director or other executive officer of the Company, nor are there any
transactions between Mr. Spanos or any member of his immediate family and the Company or any of its subsidiaries that would be reportable
as a related party transaction under the rules of the United States Securities and Exchange Commission.

A copy of the Employment Agreement with Mr. Spanos will be filed as an exhibit to the Company’s Quarterly Report on Form 10-Q for the
quarter ending September 29, 2024.

Mr. Deno will retire from the Board and his role as Chief Executive Officer effective September 3, 2024 and will remain employed by the
Company through December 31, 2024 as a transition period at his current rate of base salary and receive his 2024 bonus following his
departure at the estimated level of Company performance.

Brett Patterson, the Company’s Executive Vice President, President of Outback Steakhouse, has resigned from the Company effective as of
September 27, 2024 as he has accepted a position at another company.

Item 7.01    Regulation FD Disclosure

On August 26, 2024, the Company issued a press release announcing the appointment of Mr. Spanos as a director and Chief Executive
Officer and Mr. Deno’s retirement. A copy of the press release is filed with this Form 8-K as Exhibit 99.1.



Item 9.01    Financial Statements and Exhibits

(d) Exhibits.

 
Exhibit
Number  

 
Description

99.1 Press release issued by the Company on August 26, 2024
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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Group Vice President, Corporate Affairs
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Bloomin’ Brands Names Michael L. Spanos As Chief Executive Officer

Mike Spanos will join Bloomin’ Brands on September 3, 2024.
Former CEO David Deno will serve in transitional role until December 31, 2024.

Spanos will also serve on the Board of Directors.

TAMPA, Fla (August 26, 2024) – Bloomin’ Brands, Inc. (NASDAQ: BLMN) today announced that Michael L. “Mike” Spanos has been
appointed Chief Executive Officer of the company. Spanos will begin his new role in Tampa on September 3, 2024. Former CEO David
Deno announced on May 7, 2024, his planned retirement as CEO and from the Board of Directors.

Spanos joins the company from Delta Air Lines where he served as Executive Vice President and Chief Operating Officer. In that role he led
the global operations/customer experience team of 90,000 employees. Amongst his accomplishments there, Spanos helped advance Delta’s
performance as the company continues to lead the industry across all operating metrics.

“We have found an ideal strategist, operations and cultural leader in Mike,” said Michael Mohan, Chairman of the Board for Bloomin’
Brands. “Our board believes that his experience operating complex, multi-unit businesses will benefit our iconic, founder-inspired brands. He
has a customer-first mindset for leading established organizations through challenging environments. We look forward to his contributions to
Bloomin’ Brands.”

“It is a privilege to be part of the Bloomin’ Brands team,” said Spanos. “We have such a classic set of heritage brands that my family and I
have enjoyed over many years. I am excited to work together with our Team Members to deliver an outstanding guest experience. I thank
David Deno for his leadership of our people and look forward to a smooth transition.”

“On behalf of the board, I thank David Deno for his leadership for the past 12 years, including the past five as Chief Executive Officer,”
added Mohan. “He leaves the company with a strengthened financial foundation, a strong balance sheet and a leadership team dedicated to
delivering long-term sustainable growth to our shareholders. We are grateful for his dedication.”

Prior to his service at Delta, Spanos led Six Flags Entertainment as CEO and President, and spent more than 25 years at PepsiCo and the
Pepsi Bottling Group in various positions including President Greater China, CEO of Asia Middle East and North Africa sector, and Chief
Customer Officer of North American Beverages.

He is a non-executive director at Casey’s General Store where he is a member of the Audit Committee

About Bloomin’ Brands, Inc.
Bloomin’ Brands, Inc. is one of the largest casual dining restaurant companies in the world with a portfolio of leading, differentiated
restaurant concepts. The Company has four founder-inspired brands: Outback Steakhouse, Carrabba’s Italian Grill, Bonefish Grill and
Fleming’s Prime Steakhouse & Wine Bar. The Company owns and operates more than 1,450 restaurants in 46 states, Guam and 13 countries,
some of which are franchise locations. For more information, please visit www.bloominbrands.com.
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